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See where your retirement savings stand

FOR ILLUSTRATIVE PURPOSES ONLY.

Android, Google Play, and the Google Play logo are trademarks of Google LLC.

iOS is a registered trademark of Cisco in the U.S. and other countries and is used under license.

The App Store is a trademark of Apple Inc.

Log in to your account to see your estimated monthly retirement income and what percent of your retirement 

income goal you’re on track to reach. Plus enjoy access wherever you are with the mobile app.

or

Download the app in the App Store
®

and on 
Google Play™. After you download the app, 
open it and follow the prompts to register your
account.
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Key topics

Understanding healthcare costs

What you need to know about Medicare

Planning for your possible expenses 
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What’s impacting rising healthcare costs?

People are living longer.

Healthcare costs are rising faster than general inflation.

People are retiring before they are eligible for 

Medicare coverage.

While everyone’s situation is different, there are some common causes for this. 

Source: hvsfinancial.com, Retirement Healthcare Costs Data Report, December 2020.
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Healthcare costs may be your largest 
retirement expense

Source: hvsfinancial.com, Retirement Healthcare Costs Data Report, December 2020.

For many people, healthcare costs will be the largest expense in retirement. And those costs are expected to 

keep going up.

Total projected lifetime health care costs for 

a healthy 65-year old couple* retiring in 

2021 are expected to be $662,156. 

This excludes long-term care costs. 

*Average projected life expectancy of 87 for the male, 89 for the female.
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Common types of long-term care

Source: Genworth 2019 Cost of Care Survey, genworth.com.

You should review any insurance policy documents carefully and consult a professional before making any insurance decision.

Long-term care is a range of services that can help with everyday tasks. 

Nursing home 
care

Homemaker services Adult day care

Services that help people live 
in their own home 

National median rate
$21/hour

Support services in a community 
setting (less than 24 hours)

National median rate
$70/day

Personal care and health 
services

National median rate
$3,750/month

Assisted living 
facility

Semi-private room

National median rate
$235/day

(Private room: $267/day)



RO2021090-0222 

Long-term care insurance includes more than you 
may think

You can receive long-term care that covers: 

Bathing

Dressing

Housework 

Grocery shopping

Long-term care is a range of services that can help with everyday tasks.
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The role of Medicare and Medicaid in long-term care

What Medicare covers

Maximum of 100 days in a nursing home

Short-term home healthcare that meets certain conditions

What Medicaid covers

Nursing home services for eligible people 21 and older

Home and community-based services for people who would need 

to be in a nursing home if they didn’t receive home care services

Services that will help you remain in your home, such as personal 

care services, laundry, etc. (Available in most states.)  

Source: U.S. Department of Health and Human Services, 2018, longtermcare.gov.

You should review any insurance policy documents carefully and consult a professional before making any insurance decision.

Long-term care is a range of services that can help with everyday tasks. 
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What you need 
to know about 

Medicare
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Medicare parts A, B, C and D

A. Hospital 

coverage
B. Medical 

coverage

D.  Prescription 

drug coverage

C.  Medicare 

Advantage
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Your Medicare costs

Premiums

The fixed amount that you pay. Most are charged monthly 

and can vary from year to year.

Deductibles

The set amount you pay out of pocket for covered services 

before your plan begins to pay.

Co-payments

A fixed amount you pay at the time you receive a covered 

service (for example, you may pay $20 each time you visit 

the doctor).

Co-insurance

When you and your plan split the cost of a covered service 

(for example, you might pay 20% while the plan pays 80%).

Source: 2021 medicare.gov.

Like an insurance plan through work, Medicare helps pay for many healthcare costs and services. 
But you will need to pay a share of the costs.
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Eligibility begins when you turn 65

You must be 65 to enroll — your spouse’s age doesn’t matter.

You may enroll even if you work past age 65.

You may enroll even if you have health coverage through your 

employer or your spouse’s employer.

You may enroll even if you’re not collecting Social Security yet.

Source: 2021 medicare.gov.

Turns out your 65th birthday is a pretty big one. Here’s what you need to know about your Medicare eligibility.
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Your initial enrollment period

3 months before The month you turn 65 3 months after

THINK ABOUT SIGNING UP EARLY TO AVOID GAPS IN COVERAGE AND 
LATE-ENROLLMENT PENALTIES.

65
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Special enrollment periods

You don’t have to enroll during the initial enrollment period if 

you are still working and covered by a qualified plan. You can also 

enroll or make changes when certain life events occur, such as:

You move to a new address.

You lose your current coverage.

Your plan changes its contract with Medicare.

Source: 2021 medicare.gov.
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Get more details about Medicare

FOR ILLUSTRATIVE PURPOSES ONLY.

medicare.gov
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When you retire matters

Continued coverage 

through COBRA

Your spouse's health plan Private or public 

health insurance

Other ways to pay for healthcare before you turn 65
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Healthcare, Social Security and income

Your age when 

you retire

Determining your estimated healthcare costs

How long you live Healthcare cost 

inflation

?
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Where your income in retirement can come from
Social Security may not be enough. For many, Social Security will only replace a portion of income in retirement.

Many financial planners say you'll need between 70% and 90% 
of your pre-retirement income to live comfortably in retirement. 

(Your retirement plans could be a good source for replacing that income.)

Social Security Income from 
earnings

Income from
assets

Pensions and 
retirement plans

Other
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A look at monthly Social Security benefits examples

Source: 2021 Guide to Social Security.

FOR ILLUSTRATIVE PURPOSES ONLY. Not intended to be, investment fiduciary, financial, legal or tax advice. Illustration assumes the projections are based on a person at age 50 in 2021, worked steadily since 
age 22 and received average pay raises. Wages and salaries will remain constant until retirement.

Like most people, you’re probably thinking 
“I’m going to need more than that.”

$25,000 $45,000 $65,000 $85,000 $105,000 $142,800
and up

$1,218 $1,732 $2,245 $2,620 $2,861 $3,338
SAMPLE MONTHLY BENEFIT 

AT FULL RETIREMENT AGE

Average annual salary
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Because Social Security alone isn’t enough
Social Security only covers so much. It can help with your everyday living costs, but it likely won’t get you to the 
retirement you have in mind.

What Social Security is 

designed to replace

What financial advisors 

typically recommend you 

replace 

30% 

50%
to

70% 

90%
to
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How much you can contribute

IRS limit for an individual: $22,500

Catch-up contributions: An additional $7,500 for people 

50 and older 

Like everything in life, there are some rules when it comes to contributing to your plan.
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Becoming a smarter investor starts by 
understanding the language

Asset classes

Asset allocation

Diversification

Rebalancing

Asset allocation, diversification, dollar-cost averaging and/or rebalancing do not ensure a profit or protect against loss.

Understanding the terminology and principles of investing, as well as how they work together, may help set you 
up for success.
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Why diversification matters
Diversifying your investments may help you offset market volatility and manage the overall risk of your portfolio.

FOR ILLUSTRATIVE PURPOSES ONLY.

Diversification does not ensure a profit or protect against loss.

Large-cap growth

International

Small-cap value

Small-cap growth

Large-cap value

Cash alternatives

Bonds

Stocks:

Sample of diversified investments 
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Revisit your retirement savings plan

Select your beneficiaries.

Save as much as you’re comfortable saving.

Consider the options you have related to 

any previous retirement plans.
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We’re here when you need us

empowermyretirement.com 

1-800-338-4015 

Weekdays 8 a.m. to 10 p.m. Eastern time

Saturdays 9 a.m. to 5:30 p.m. Eastern time

Automated system available 24/7. Password required.

TTY: 1-800-766-4952 

FOR ILLUSTRATIVE PURPOSES ONLY.

Transaction requests received in good order after the close of the New York Stock Exchange will be processed the next business day. 

Follow Empower

empowermyretirement.com
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Investors should read the prospectus carefully and consider the fund’s investment objectives, risks, charges and 
expenses before investing. Prospectuses can be viewed on the investment website or requested by contacting the 
fund directly.

Investing in certain funds involves special risks, such as those related to investments in foreign securities, small- and mid-capitalization stocks, and high-yield securities.

Investments are not FDIC insured, are not guaranteed by Optum Bank® and may lose value.

Educational, communication and operational services regarding Empower HSA may be provided by registered representatives of EFSI. By electing Empower HSA, plan participants are contracting directly with 
Optum and its affiliates for this service. EFSI, or its affiliates, is not responsible for the services offered by Optum. EFSI is not affiliated with Optum or Charles Schwab & Co., Inc., LLC.

Health savings accounts (HSAs) are individual accounts offered or administered by Optum Bank®, Member FDIC, a subsidiary of Optum Financial, Inc. HSAs are subject to eligibility requirements and restrictions 
on deposits and withdrawals to avoid IRS penalties. State taxes may apply. Fees may reduce earnings on account. This communication is not intended as legal or tax advice. Federal and state laws and 
regulations are subject to change. 

Mutual fund performance data and ratings represent past performance and are not a guarantee of future results. Investment returns and principal value will fluctuate and investor’s shares, when sold, may be 
worth more or less than their original cost. All funds may be purchased at net asset value (NAV) without a front-end load. Redemption fees may apply. Mutual fund investment options are made available 
through the services of an independent investment advisor, and shares are offered through Charles Schwab & Co., Inc., LLC, a registered broker-dealer. Orders are accepted to effect transactions in securities 
only as an accommodation to HSA owner. Optum Bank is not a broker-dealer or registered investment advisor and does not provide investment advice or research concerning securities, make 
recommendations concerning securities, or otherwise solicit securities transactions.

Optum Bank and its affiliates receive compensation for providing various services to the funds, including distribution (12b-1) and sub-transfer agent fees. All funds may be purchased at net asset value (NAV) 
without a front-end load. Redemption fees may apply. All Optum trademarks and logos are owned by Optum®. All other brand or product names are trademarks or registered marks of their respective owners. 
Because we are continually improving our products and services, Optum reserves the right to change specifications without prior notice. Optum is an equal opportunity employer.
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Important information regarding your meeting with representatives of Empower 
Your Empower representative is a retirement plan advisor (RPA) acting on behalf of Empower Advisory Group, LLC, (EAG) and Empower Financial Services, Inc. (EFSI). EAG is a federally 
registered investment adviser that provides investment advisory services to retirement plan participants and IRA accountholders nationwide. EAG’s goal, through the RPAs and otherwise, is for 
you to leverage EAG’s investment expertise to make retirement planning smarter and more accessible than ever before. EFSI is a broker-dealer registered with FINRA and the U.S. Securities 
and Exchange Commission. EFSI primarily provides broker-dealer services to employer-sponsored retirement plans. Both EAG and EFSI are members of the Empower Retirement family of 
companies. 

Your RPA is authorized to act as both an investment advisor representative of EAG and a registered representative of EFSI. Your RPA acts as an EAG investment advisor representative when 
providing investment counseling or recommendations and as a EFSI registered representative when executing securities transactions on your behalf. 

Your RPA may conduct a Retirement Readiness Review with you and educate you about available investment options and products offered by EAG. During a Retirement Readiness Review, you 
will meet with a plan advisor to discuss your current and future goals. Your RPA will look at your full financial picture and provide tailored recommendations in order to help you achieve your 
personal retirement readiness. Your RPA will assist you with learning about (and, when appropriate, enrolling in) Empower managed accounts solutions, rollovers into plan options, optimized 
investment allocation and savings amounts, financial planning, general financial wellness, health savings accounts (HSAs), distribution options, and additional products/ solutions offered by 
your plan and aligned with your needs. While basic investment strategies consider only your age, the service of your RPA includes consideration of a wide range of factors to develop a more in-
depth picture of who you are before creating a strategy that best fits your individual needs. Your RPA considers your individual financial situation and goals to create a plan designed to help 
you reach the future you want. Your RPA, acting on behalf of EFSI, can assist you with executing securities transactions related to the recommendations they provide. There is no guarantee 
provided by any party that participation in any of the advisory services will result in a profit. 

By engaging in a dialogue with your RPA, you will receive ongoing direction and advice, including professional support through education when it comes to making important savings, investing 
and retirement income decisions. Although your RPA cannot provide you with advice on your tax situation, they will share information related to the potential tax implications of taking receipt 
of the proceeds from your retirement investments. If you feel that you need specific tax advice, please consult with your personal tax advisor. 

To obtain the EAG and EFSI Form CRS, or for more information about Empower representatives, visit empower.com.
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Important information regarding your meeting with a retirement plan counselor (RPC) of Empower

Your Empower representative is a retirement plan counselor (RPC) acting on behalf of Empower Financial Services, Inc. (EFSI), a member of the Empower family of companies. EFSI is a broker-
dealer registered with FINRA and the U.S. Securities and Exchange Commission. EFSI primarily provides broker-dealer services to employer-sponsored retirement plans. All Empower RPCs are 
registered representatives of EFSI. 

Empower’s RPC can provide information and guidance about a variety of topics, including plan enrollments, distribution and rollover options, consolidation, investment conversations, and 
savings and contributions strategies by educating you about available options. During your interaction with your RPC, you will engage in an informational dialogue intended to help you 
understand basic concepts about investing, distribution options available to you, and the advantages of participating in your employer-sponsored retirement plan or an individual retirement 
account. Although your RPC cannot provide you with advice on your tax situation, they will share information related to the potential tax implications of taking receipt of the proceeds from 
your retirement investments. 

In their capacity as RPCs, the representatives may provide you with retirement counseling services that include education related to various investment options available to you and enrollment 
processes related to products and services offered or serviced by EFSI or its affiliates. Services provided by your RPC do not include providing securities recommendations or investment 
advice. If you feel that you need specific securities recommendations, investment advice or tax advice, please consult with your personal investment and/or tax advisor. 

To obtain the EFSI Form CRS, or for more information about Empower representatives, visit empower.com
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Carefully consider the investment option’s objectives, risks, fees and expenses. Contact Empower for a prospectus, summary 
prospectus for SEC-registered products or disclosure document for unregistered products, if available, containing this 
information. Read each carefully before investing. 

Investing involves risk, including the potential loss of principal.

Securities, when presented, are offered and/or distributed by Empower Financial Services, Inc., Member FINRA/SIPC. EFSI is an affiliate of Empower 
Retirement, LLC; Empower Funds, Inc.; and registered investment adviser Empower Advisory Group, LLC. This material is for informational purposes only and 
is not intended to provide investment, legal or tax recommendations or advice. 

S&P 500® Index is a registered trademark of Standard & Poor’s Financial Services LLC and an unmanaged index considered indicative of the domestic large-cap equity market.
Asset allocation and balanced investment options and models are subject to the risks of the underlying investments, which can be a mix of stocks/stock funds and bonds/bond funds.

iPhone, iPad, Apple, Apple Watch and App Store are trademarks of Apple Inc. Android, Google Play and the Google Play logo are trademarks of Google LLC. iOS is a registered trademark of Cisco in the U.S. and 
other countries and is used under license.

IMPORTANT: The projections, or other information generated on the website by the investment analysis tool regarding the likelihood of various investment outcomes, are hypothetical in nature, do not reflect 
actual investment results and are not guarantees of future results. The results may vary with each use and over time.

My Financial Path includes products made available by Empower Retirement, LLC and third-party providers outside the retirement benefits provided under your plan. Inclusion of a product in My Financial Path is 
not an endorsement or recommendation of the product by the plan’s sponsor, service providers or fiduciaries. 

Putnam is affiliated with Empower Retirement, LLC and its affiliates.

“EMPOWER” and all associated logos, and product names are trademarks of Empower Annuity Insurance Company of America.

Empower refers to the products and services offered by Empower Annuity Insurance Company of America and its subsidiaries, including Prudential Retirement Insurance and Annuity Company and Empower 
Retirement, LLC. This material is for informational purposes only and is not intended to provide investment, legal or tax recommendations or advice. 

On August 1, 2022, Empower announced that it is changing the names of various companies within its corporate group to align the names with the Empower brand. For more information regarding the name 
changes, please visit empower.com/name-change.

©2022 Empower Retirement, LLC. All rights reserved. WF-2102908-1022

Unless otherwise noted: Not a Deposit | Not FDIC Insured | Not Bank Guaranteed | Funds May Lose Value 
Not Insured by Any Federal Government Agency

http://www.empower.com/name-change
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Questions
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